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AGBREFMENT

THIS AGREEMENT made this _2"7day of APRE L, 2020 by and between the
Borough of Haledon, a municipal corporation of the State of New Jersey, hereinafier referred to

astthomughmdlnca]ﬂoftthniwdServieeWoﬂmUnion, hereinafier referred 1o as the
Union.

TR



ARTICLE |
RECOGNTTTON

.

The Union is recognized as the exclosive repressntative for the purpose of collective
bargaining in accordance with the certificats of represantation issued vy the State of
New Jersey Public Bmployment Relsticns Coromission on May 22, 1974,

This Agrecmment shall apply to smployues in acconfance with the degignation ofunt
somtamed in memamam

Al rerms within the agreement shall be dofinsd m accorduncs with the provisions of the
New Jezsey Employez-Exmployees Rolations Act of 1968 and the several amendments

and supplamants thersto a8 well the mies m4 regulationt prommigated by ths Public
Enployment Relations Committes pmsoant to the terms of the Act

ARTICLE 2
HOURS OF WORK
The standard work week foy Public Work employees shail be forty {40} hours,

songisting of five dlys of eight {l}houn each, Mondsy throngh Friday, except for these
opesaticos of the Borough which require eontinuouns attendance.

Public Works employees assigoed 1o the Glter plant ghall be required to work o forty
(40} bour week prior to receiving any overtime pay.

Qvertime ot the rale of one and @ balf(l-llz)nmﬁ &arogu!rtnuﬂyr&eshnﬂ bo paid
for all hours worked in excess of eight (8) hours per day in excess of forty (40) hours per
week, except ag indizated m 2 B i‘orﬁltsrplum employess,

The weekly working haur shafl include two (2) fifteen [15) minunie relief periads
gigh (8) bours worked, 1 P

If an employer is calied into work outside the regular working hours, he-will be
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goarantesd g minimum of three (3) bours pay at the e of time and ones balf.

Fnployees shall be eatitled 10 the following bolideys with pay st the straight time rate:
New Year’s Day
Martin Luther King’s Birthday
Przsidegs’s Day
Good Fridny
Memorisl Day
Fourth of Fuly
Labor Dxy
Colornbns Tiay
Election Day
Yeterans Day
Thenksgiving Day
Thanksgiving Friday
Christmas Day
There will slgobe  half {1/2) day ssch ~given 1o employees o Christmas
Eve and Now Year's Eve when the holiday falls on Mooday through Thursday.
Employees required w work on holidays because of santinuous opertions,

ivchuding the fiter .plant, chall be granted compensatory tiras off with pay.



Compensatory time off with pay is at the regular rate of pay

B. Employees shall be eatifed to two (2) additional days which shall be called
personal days, (one of which shell be inteschangesble to be used as an additional
sick leave day) and shall be paid at the straight ime rate of with (8) hours and
may be used for celebrating a birthday or astending to special business.
Employees shall give forty-cight (48) hours advance notice to the Superintendsnt
of the Department of Public Works of any intention to take a persapal dsy.

C. Employees shall be entitles to three (3) days of Bareavement Leave for the death
of the following family members: parent, spouse, child, in-laws, grandparcat,

prapdehild or sibling.
ARTICLE 4
WAGHES FOR TERM OF CONTRACT
A. See Salary Scale.

B. New employees hired for the Department of Public works will receive thireen dollars
($13.00) pér hour while serving the probation period of ninety (90) days. At the
aatisfactory completion of said probation service, the employee shall progress to step one
on the salary scale.

End of Article 4



A. When 2 vacancy occurs, (he employer shall post ou the Unicn Bulletin Board and make
Xnown 1o the stewards and members of the Units that such a vasency occurred. Employses-
wishing 1o £ili that vacancy shall have five (5) dsys in which to file s writtea notification 10
mahagement that they wish to filt that poattion. Seniority and skifi Jevet shall be the
govenning factors ip considaring the sppoinhment of an smployes 50 that position coupled
with the ability to do the availzble work. Such vecancy shall be filled withio fifizen (15)
working days after the posting and bidding procedures and employees entering ioto the naw
position shal) bave thirty (30} days in which to decide if they.wish 1o continue in the new
position or retum to their past position snd reansgement shall have thiriy (30) dzys in which
to evaluats and decide whether that employee will be retzinad in the new position or retumed
to the old position. The employes will not receive mny increase in pay umtil after the thirty
{30} day period of time sfier an evalustion by both suployss and management is complete
and if both sides agres, the new salary shall begin upon the thirty {30) day period of ime
passing. A decision by management on the evahintion of the swployes shall be subject tv the
grievancs snd arbiiration procesding,




In the ovent the Borough of Haledon hzs the noed for an employeo for the Department of
Poblic Werks or the Water Department who is required to have spenial slills and fhers is
oo one within sither department with fhs required special skills or if no ane in oifhar
department quakifies far the job, theo the administration of the Boroogh may kire s
person with tha vequisite skills from any source. If the event as described in the previous
sentance ocours, the Unfon must be notified prior to the hiting of the employee.

ARTICLE 6
SAFETY EQUIPMENT

The Borough shall provide proper safety aquipenent and applisnces to safegnard the
health and safefy of enmployees in accordance with all State and Federa) requirements.

There shall be'a safety commitiee consiziing of two (2) exployess sclzced by the
employees and the Chisirman of the Public Woxks Committen of the Borough Cowncil.

The Borough deammmmwjmmﬁs GpeTaterE.
The Borvugh shall also provide rain gear, gloves and other protective clothing which if
damaged, must be retumed for replacement, )

All vebicles shall be equipped with fire extinguishers,
Al safety equipment parst be wom at all thmes when appropriate.

Exmle_:_ gul lip shoes, safety glasses, ves's and ear prolectors and safety beits. If
this provision is not complied with, progressive disciplinary action will be wken.



ARLICLED
BULLETIN BOARDS

The Borough shall provide a bulletin bowrd in the offico m the reservoir and work
sseembly yoom at Boyough Hall Garage for official Union business onfy. The bargaining
vepresentative shall be penmitted access fo the bulletin boxrd fior the pwrpose of posting
union notices and other materials which they desire to bring to the attention of the
exployess.

Inn all cases where 8 dispate arises betwaen the pariies as to the interpretation, application
or implementation of any of de provisians of the written agreement, the employees may
mppeal o the Shop Sieward of the Union who shall digcuss the dispoie with the
Superinfendent of the Public Works for the purpose of setihing the dispute. The parties
agres that the Shop Steward and the Superintendent of the PubYic Works shall attempt in
good faith to resclve the dispute. o

In the event thas the disputs is ot settled by the Shop Steward mnd the Superintendent of
Public Works, thep the dispute shall be referred to the Bosiness Agent of the Union and
the Public Works Conuvities. It is agreed by ths parties that ths Business Agent and the
Public Woiks Comuuitiee shell attempt in good faith to resoive the dispute.

In the cvent that the &spute is not settled xt the second stage of the gricvance procedure,
then the pricvance shall be referrsd to the Mayor and Council of the Borough as a whole
for the parpose of resolvitg the dispune, The Mayor and Council shall mect the Business
Agent and such other representatives of the Union ss the Union desires for the purposs of
discussing the dispute. It i3 agreed that the Mayor and Countil snd the Uniom
Representative shall atternp! in good fiith toresolve the dispute.

It the svent that the dispue ignat resotved by ths Mayor and Councit of the Botough and
the representative of the Udion, thon a decision shal]l be rendered by the Mayor and
Counci) afier a hearing has been condocted A! the hearing. the Union representative
shal) be penmitted to offer (estimony and evidence in support of its position, -



B If the Union i8 sggrievad by the decision of the Mavor ind Council, theg the Umion shall

through a binding srbitration procedure under the soles of the New Jercsy Stats

Board of Medistion. Under Cisir vules, an ssbitrator shall be sejected by firat attemipting

w0 get agreement, aund, if failing, then under the rules of the New Jexsey State Board of
Mediation, a medintor shall be appointed.

Py The deeigion of the Arbifrator shali bs in writing snd shall inclnde the: reasons for
sach decision. - '

b Tha decision of the Arbitrator shull be binding upon the Emplover and the Unicn
and the smployes.

G The partics may direct the Arbitrstor to decida, as & preliminary question, whether
he has jurisdiction to hear and decide the matterin disputs,

a The costs for fhe services of the Arbitraior shall be bame equally by the Uhnion
amd the Borough. Any ofher expenses, including bt not Hmited to the presentation of wimesses,

shall be paid by the parties inowzing same.

e The Arbitvator thall be bound by the provisions of this Agreement and the
constitutions and laws of ths State of New Jersay, and be restricted to the application of the facts
preseated to him juvolved in the grievance. The Arbitrator ghai] not have the authority to add o,
madify, or detract from in sy way the provisions of this Agreement or of agy smendment o
supplement thereol

£ Onty one (1) grievance may be subanitted 1o the same arbitrator.

F. Where theres is a dispute, and pending the grievance procedures, work shall continue in
the rogular and orderly manner withon intersaption. .

ARTICLE 3
ACCESS TO PREMISES

A The Unicn representstive or authorized officer shail be permitted to confer with
employees op fhe premises of the employer. However, soch confereoces shall not
interfere with the parmal operations of the department and shall be held only after
pramission has been requested foro the employer. Pasmission, bowever, shall not be
wnreasonably refused,




ARTI 1

INSURANCE COVERAGE

A. The Borough agrees to maintain all current insurance coverage.

B.

The Borough shall provide optical coverage to all members of the bargsining unit and

their dependents atnocosttothccmployeesuptolhcmmmumof$350puyw for
each year of this contract.

. All vouchers submitted by an employee for the optical plan reimbursement shail be paid

by the Borough with forty-five (45) days.

The Borough shall continue to maintain a preseription drug plan covering all employees
covered by this Agreement and their dependents at a cost of five ($5.00) doliars per
preseription for generic drugs and ten ($10.00) dollars per prescription for patent drugs.

The Borough shall continue to maintain the State Health Benefit Plan.
The Borough agrees to enroll all covered employees in the New Jersey Disability Plan

and both the Borough and the covered employees will contribute to an amount mandated
by the State of New Jersey, said coverage will commence forthwith.

. The Borough will, in addition to other coverage provided aforcsaid, provide the covered

cmployees with a dental plan similar to the one covering the members of the police force
of the Borough of Haledon.



ARLICLE 11
SICK LEAVE

Eaployees shall be entitied to chaven {11) paid sick leave days per year and have ths
option of using ono (1) poronal day as an additional sick day es outlioed in Articio 3,
Section B.

A docwor’s certificate shail be roquired for thres (3) consecutive sick days, except that on
myhymﬂhohom—fﬂ)tﬂ\ormecf&e employsts report sivk, ar if the Director
believes there is an shove, medical certificates may be required by the Mayor and
Council for il amployzes who yeport sick.

Sick ieave duys shall accomulate froin yearto yesr without Emitation mti) the date of
rﬁruwmhwﬂwmumymlfpmmﬁombyﬁenmphmofhs
intentiorrto retire, the employee may be given the balmnoe of the accumulated sick days
off with pay, ar st the option of the Bopough, the employees may be paid & sum equal to
the amount of sick days he has acotrmnlzisd. i

Employeas shall soceive in writing 8 schedule of sil accumulated sick days at the end of
each calendar year,

Employees of the Department of Pubbic Works and Water Department of the Borough of
Haledon shall have the option to receive salery for sick days accunmulated s follows:

1. H an employee has fifty (50) or loss sick days then the anployes will not be
permitied to seceive any salary fbr aceumulited siek days;

2. If the employeo has batween fifty (50) and one headred {100) days accomulated
sick teave, then on an anmual besis, the employes may receive saliry fora
maxionm of Sve (3) dayy;

3. In the evend the empioyes has over one bundred (100) sick days accumulated
then that employsé may receive pay for the sick days accumaulated in that year,
in any event, the employse caunot be paid for more thay eleven {11} sick days
per year.

Toe employes must notify the Borough oa or beforc Nevember 15™ of esch

10



veur, whethar the employes intends 10 receive payment for any sieke days.

‘T employes will rective a check for sick leave not Jater than February 28 of the
succeeding ysar, . :

Eraployees must pexsonally call in o the ssperintendent’s office or the person in charge
when calling in on sick leave prior 1o the begioming of bis/her shifl. If no answer, &
dotailed message ehall bo lefl on the message machine.

Employess who relive within the meaning of PERS shall receive up to a maxitum
£10,000 for sccurmulated sick teave,

ARTICLE 12
GENERAL TERM & PROBATION

1t is agreed that al] cureent smployment policies shall rsmain in effect.

Probation period for all new employees shal) be ninety (90) days frorn date of hire.
During such probation period, such emplovees shall not be entitled to any of the texms
and conditions of the Agreement snd shail hive 1o recourse under the gricvance
procedure. Upon successfisl completion of the probationary peried, all applicabls benefits
be credited relrpactive to the date of hire, all other benefits comnmence opon compistion
of probtation.

ARTICILE 13
LONGEVITY
Mef\:‘I‘:ers of the bargaining unit hired prior to December 31, 1987 shall receive longevity
s OIS,
Adker 4 years of service 2%
After 8 years of service 4%
Adfler 12 yenrs of service %
Afker 16 years of service 8%

Afler 20 years of service 10%

11



Eraployess hired after January 1, 1988, shall receive longavity as follows:

After 4 years of sexvice 2%
- Aftor 8 yeurs of service %
After 12 years of service %
After 16 years of service 8%

ARTICLE 14
YACATION

Full-time employees shail be entitled after employment of one (1) full year to ane (1) v?eek
vacation with pay. Full time employees for two (2) consecutive years or longer are entitled
to two (2) weeks vacation with pay. Full-time employees employed for eight §8) consecutive
years or longer are emtitied to three (3) weeks vacation with pay. Full-time employ?es
employed for twelve (12} consecutive years or longer are entitled to four (4) weeks vacation
with pay. Full-ime employees employed for twenty (20} consecutive yoars or longer are
entitled to five (5) weeks vacation with pay. Full-time employees employed for thirty (30)

consecutive years or longer are entitled to six (6) weeks vacation with pay.

The employee shall provide to the Superintendent of the Departrnent of Pablic Works the
proposed vacation schedule for that year prior to March 315t At the employees® option,
one (1) individon) vacation day may be taken for each week of vacation entitiewvent. Al
vacation request roust be submitted fo writing by March 31t and semiority shall prevail in
choosing vacations. .

ARTICLE 1S
VION CRECICOFF
Upon receipt of an authorized sssigmment from a member of the bargaining unit, the
Borough shall deduct from the employea's wage on the first pay day of cach month, a

surt eatified by the Uniou to be the amount representing thie initiation fee or dues owed
to the Unian in accordance with the By-Laws and Constitation of the Unioa.

The employer shalf femit the fimds 3o collecied to e Union within five (S) days.

The Union shall each month.subit a statement to the Borough Treasurer of the anoum
dus together with the certificalion thal the movies 5o received will be deposiled 10 the
Union atcount in accordance with the ByLaws and Censtitution of the Union.

12



Upon recciving a written suthorization from sn employes, the Employer will deduct said
amount from the cmployoe's reguiar weekly (bi-weokly) wages, and forward this
dednction to Losal 74, U.S.W.AJ. COPE Fuad

E  Csefit Union

Upon receiving written authorization from an employes, the Employer will deduct from
each employee’s regular weekly (bi-weekly) wages, the sum designated by the employen
on said authorization and forward the sum deducted to the Munidipal Credit Union within
one week's time. No deduotion shall be made in a pay period whers the
cmployes's wages aro less thas the sum designsiad to be dedocted.

.F.  Ipdemmification

The Union shall mdemnify, defend md sive the Borongh harmless against sny and all
claims, demands, suits or.other forms of liability that shall srise out of or by resson of
action taken by the Borough in reliance upon selary dodnction anthorizstion cards as
furnished by the Dnion to the Borough, or in relisnce upon the official notification on the
Letterhead of the Union and elgned by the president of the Union advising of such

changed dsduction.

A. Subject to Public Law 1979, Chspter 477, approved February 27, 1980, under the
amendment to the New Jersey Employment Act of 1941, employees shall become
msmbers of the Union and remain 30 for the durstion of their employment. Should they
choose riot to bocome members of the Union, thon thoy will besubject to Soction I of the
aroended act wiich states:

"Public employess in an sppropriate unit who are not members of the majority
rorgmhﬂatnﬁt_shaﬂbpmﬁadwumumdm:ﬁonunwm
ﬁamlmof&ns!q&zmﬁmﬂywmmmh&eﬁmCdﬁam
representation foe in lien of dues shall be in an amount equivalent to the regular
membership dues, initiation foes a8d assessments charged by the majority represcotative
to its own members less the cost of banefits financed through the dues, fees mnd

assessments and availahle -

s Bﬂm m«mﬁhm&.butmmmm
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A copy of this Act shali be distadbuted by the Union to ali members of the bargaining amit
and prospective membkrs of the bargaining unit so that they may fully understind the
procedures under this Act and such sppeals a5 may be made by them,

ARTICLE Y]
MISCELLANEOUS

Any emuployee requiring special training, schooling or other spekial courses in orde o
parform his duties sball do so at the expense of the Borough 4s Ioug as the Borough
divects sarh sitendance,

Any empioyes who.is requested by te Borough  uye his persomal car in the
performprios of bis work, shall receive reimbursement in the sum of tweaty ceuts (0.20)
per mile th cover the cost of maintenence.

Employees who sre called to sexve onjury duty shail be paid as tine worked and shait be
paid for such time lesy the amownt veceived as pay for jury duty by the comt.

The safoty connmittaes shall enfiorce the inspection of first wid kits. Ficst 2id kits chall be
carried on e} worlting vebicles.

Employess shall receive ane (1) holiday which will be designated as a “floating” holiday
and tho employee desirons of teking sach holiday shall give adequate advapce notice to
his immmediste supervisor apd pennission to talce such boliday shall no be unreasonably
denjed comsistent with the needs of the departraent.

Stewards shall be considered the most senior esmployee for the purpose of layoff and
rehiring. Such seniority shall not take precedenice over the ability to do the avajlsble
work- 1o the even? 2 Steward commot perform avallable work, then the Union shall be
notified, and the Unics shall choase 3 replecernent Stewsrd.

A labor management commitlec consisting of one Comncil member, ore superintaudent
and two Union representatives shill meet monthly to discuss Union relations and
problemns in order (0 achieve o hzrmonious relationship and 10 eliminate minor probiems
that are not brought to the grievance procedure.
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H.  Negotiations shall take place aliernately on the Barough's time and oa the

I There shall be a “sign in/sign out™ sheet for ali DP.W. employees wheo
using D.P.W. equipment, {i.e. weed wacker, power saw, lawn mowers).
These examples are only for purpose of fllustration and not by way of
Limitation.

ARTICLE 18
UNIFORMS

A. The Borough shall pay to each employee by separate check as clothing
and shoe allowance $550 per year during each year of this contract to
be paid no later than the last pay period in June

B.  The emjployees understand that these surs are the full extent of the clothing
and shoe allowance to be provided by fhe Borough in each year of this
cantract and employees agree to purchase ths nscessary required work
clothes even if said purchases exceed this amount.

C. Any employes found o not be wearing the proper wozk clothes while on
duty, shall be subject to disciplinary action.

ARTICLE 19
OUTSIDE EMPLOYMENT

A. 1t is agreed that the employces have the right to have outside employment,
except that such ovtside smployment shall be subordipate to the Borough's
employment and 0o employee shall fail to respond to emergency calls from the
Borough because of such outside employment.

15



B.

ARTICLE 20
OVERTIME

Employoces who are Worling at an occupation or assigmnent shell have first choice Tor
overtime purposes on the job he is performing at the ime overtime waork shall bs offered.
ANl other overtime ghall be offered op a rotating basis, starting with the senior man, and
ghould avy employee refuse his tam on overtime, ho will be bypass nntil the next tam on
the list is offered fo him Bwmployses who refuge overtime an three (3) consecutive
occasions shall go to the botiom of the st for all fatore overtime for the balance of the

year.

Employess working more than sight (8) howrs per day or fosty {40) hours per week shall
receive tume nd & half 28 payment for such time worked. On Sunday any time snd
employee shall be called o work, be shall be paid double time for the seventh
consecutive day of.wark. Should Sunday be the sixth day of work, then such payment
shall be at the xaie of ims and one half ;

Employees on a continnops shift, sxemple filter plant, shall be paid time and one half for |
the sixth consecutive day of work and double timme for the seventh consecutive day of

work.

At the conclusion of two conseeutive shifls, the exployee shall have the option of four
hows off witbout pay.

ARTICLE 2L
FULLY-BARGAINED AGREEMENT

This Agreement represents and incorporales the complete and final understunding and
setement by the parties of all bargaining issues, which were or could have been the
subject of negotistions. Duripg the term of this Agreement. negotiations shell not be
initiated with respect to any such matter, whether or not covered by this Agresmem, and
whether or not within the knowledge or conteruplation of eithes or both parties ai the time

negotiated or sigoed his Agreemont, wnless both the Empioyer and Union mutually agree
ta the ncgotiations concamning the spodified matters,

16



ARTICLE 22
COMMERC RIVER’S LICEN

A. Pursuant to the duties, and job requirements of Public Works employees, such
employees shall be maintaining the applicable Commercial Driver's License in order
to operate the vehicles utilized by the DPW to carry out the functions of the DPW
(hereinafter “CDL”). Maintaining such a CDL is an essential job function of the
DPW, and accordingly a job requirement.

B. The Borough will provide a one-fime stipend of $750.00 maximum moving forward
from January 1, 2019, onward during the duration of an employee’s tenure with the
DPW in which the employee may use the allotted $750.00 amount solely to be
reimbursed for obtaining a CDL. This stipend is nof to be applied retroactively, and
this stipend may only be used by each employee once during that employee’s tenure
with the Borough solely to obtain 8 CDL. In order to use this stipend for such
reimbursement, the employee will have to furnish proof of satisfactory CDL licensure
to such employee within the designated time period as set forth herein.

17



Article 23
Duration & Termination
The term of this Agreement shall be from January 1, 2019 to December 31, 2021.

IN WITNESS WHEREOF, the said parties have hereunto set their hands and seal the day and
year first above written.

Borough of Haledo

- UQW Attest__ Mﬁm -
Mayor Domenick Stampone Allan R. Susen, RMC/CMC, Clerk
Dated: Dated: &~ 7. RO 20

Loeal 74, United Service Workers Union, IUJAT

By_.ﬁiw;zéu Attest

BusineSs AGENT

Dated: L}/; 2

712
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Borough of Haledon
And
Local 74, USWU, IUJAT

Salary Scale

All members employed by the Borough prior to January 1, 2011 shall receive the following
increases in base salary:

1/1/2019 1712020 1/1/2021
2% 2% L%

$35.81 $36.53 $37.26

Per hour Per hour Per hour

All members employed by the Borough on or after January 1, 2011 shall receive a base salary in
accordance with the following salary guide:

2018 2019 2020 2021
$1548 | $15.77 |$16.08 | $16.41
$17.261 $1761 | $17.96| $18.32
$19.05| $19.43 | $19.82 | $20.22
$20.83 | $21.25 |$21.67] $22.10
$2263| $23.08 | $23.54 | $24.02
$24.42 | $24.91 |$25.41 1 $25.91
$26.21| $26.73 | $27.27 | $27.81
$28.00 | $28.56 | $29.13 | $29.71
$20.80| $30.40 | $31.00| $31.62
$31.50 | $32.22 |$32.87 | $33.52
$33.38| $34.05 | $34.73 | $35.42
$35.18 | $35.88 | $36.60 [ $37.33

ey = L EI R Y Y E LS LY B
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